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. Abstract:

Objective: The present study aimed to explore the process of the
formation of professional identities in Ph.D. candidates in psychology in
Tehran. Procedure: The present study was conducted using a qualitative
research design with Strauss and Corbin’s (20150 grounded theory
approach. The data were collected through 26 semi-structured in-depth
interviews conducted with 24 Ph.D. candidates in psychology and two
interviews with two psychology professors. The research setting was
universities that offered the Ph.D. program in psychology. Field notes
and reminders were also used to collect and analyze data. Data analysis
was performed with open coding to develop the themes, analyze data for
context, bring the process into analysis, and merge the categories.
Results: The core category involved the compromise with the moralizing
culture, acquiring professional competencies, and socialization in the
professional setting. The main categories identified in this study were the
foundations of personal identity, work in the field and direct experiences,
identifying the field and profession and distinguishing it from other
professions, seeking professional perfection, professional socialization,
and gaining an official position. The subcategories extracted from the

data were the identity formed in the family, religious and moral beliefs,



previous education, work experience, simultaneous learning, perceived
professional support, competitive environment, conflict of interest and its
management, the universality of psychology, attachment to human
sciences, differentiation from similar disciplines, creating and
maintaining empathy, building a mutual understanding, enhancing
confidentiality, being human and seeing others as human, getting out of
absolutism, seeing oneself as a member of the psychological community,
creating autonomy, forming professional responsibility, transfer
challenge, professional social support, defined roles, income, and
economic independence, and professional values. Conclusion: The
formation of professional identities and professional competencies in
psychology students is a continuous process. Professional competencies
are mainly formed in the workplace when working with clients.
Following the findings of this study, providing adeq uate experiences for
the development of professional competencies can contribute to
promoting the formation of professional competencies and subsequently

the professional identities of psychology students.



